BITT POLYTECHNI

(Approved by AICTE, New Delhi; Affiliated to Jharkhand University of Technology, Ranchi; Recognised by DHTE, Govt. of Jharkhand)

DEPARTMENT OF TRAINING, PLACEMENT, CONSULTING,
INNOVATION & RESEARCH (DTPCIR)

BITT-G/NOTICE/2022-23/ 10798
Dated: 01/06/2023

NOTICE

(An Initiative towards Youth Empowerment)

All the students of diploma on EE, ECE, ME of sessions: 2019-22, 2018-21, 2017-20, 2016-19, 2015-18,
2014-17, 2013-16 are hereby informed that “SUBROS LIMITED” is shortly going to do online/ offline
/recruitment/ Apprenticeship/ placement program.

Subrses

SUBROS LIMITED - Manufacturing Unit of Automobile Air Conditioning System.

Subros Limited, founded in 1985 as a joint venture public limited company with 36.79% ownership by
Suri family of India and 20% ownership by Denso Corporation, Japan & 11.96% ownership by Suzuki
Motor Corporation, Japan, is the leading manufacturer of thermal products for automotive applications
in India, in technical collaboration with Denso. The company has grown from a capacity of 15,000 AC
units in 1985 comprising of largely an assembly operation, into the largest and only integrated
manufacturing unit in India for Auto Air Conditioning systems. Subros manufactures compressors,
Condensers, Heat Exchangers and all connecting elements required to complete AC loop and caters to
all segments viz. Passenger Vehicles, Buses, Trucks, Refrigeration Transport, off- roaders & Railways.
Subros has manufacturing plants at Noida (2 nos.), Manesar, Pune, Chennai and Sanand with an annual
capacity of 1.5 Million AC Kits per annum beside a well-equipped R&D Center and Tool Room at Noida.

JOB DETAIL:

Job Profile: Production / Quality / Assembly

Job Role: Diploma Trainee.

Educational Qualification: Diploma of EE, ECE, ME.

Diploma passing year: sessions: 2020-23, 2019-22, 2018-21, 2017-20
Vacancy: 150

Location: Noida & other parts of India

Last date of online registration is 06/06/2023.



Subres

Cooling the Planet

o build your career with India’s Largest

Automotive Air Conditioning Company

Eligibility Criteria

Diploma (Mechanical / Automobile / Production / Electrical/RAC)

2020, 2021 & 2022 Passout Students

Age 18 —25 Years

Who Can Apply Only Govt. Poly. and Govt. aided Poly.
Salary Details — 1* Year

Designation Diploma Apprentice Trainee

Stipend Rs. 12000/- (Per Month)

Attendance Award (26 Working Days)

Rs. 800/- (Per Month)

On One Day Leave

Rs. 600/- (Per Month)

Canteen Facility (Employer Contribution) Subsidized
Transport Facility (Employer Contribution) Subsidized
ESIC - (Employer Contribution) Rs. 390/- (Per Month)
Uniform (2 Lab Coat) Free of Cost
Safety Shoes Free of Cost
Tea & Snacks Free of Cost
. nd

Salary Details— 2" Year
Designation Diploma Engineer Trainee
CTC Rs. 15000/- (Per Month)

Attendance Award (26 Working Days)

Rs. 800/- (Per Month)

On One Day Leave

Rs. 600/- (Per Month)

Benefits

Canteen, Transport

As mentioned above

Uniform (Two Trousers+ Three Shirts+ Winter Jacket & Sweater)

Free of Cost

Safety Shoes Free of Cost
Tea & Snacks Free of Cost
Salary Details — 3" Year
Designation Deputy Engineer
cIc Rs. 16500/- (Per Month)

Attendance Award (26 Days Working)

Rs. 1000/- (Per Month)

On One Day Leave

Rs. 800/- (Per Month)

Benefits
Canteen, Transport As mentioned above
Uniform (Two Trousers+ Three Shirts+ Winter Jacket & Sweater) | Free of Cost
Safety Shoes Free of Cost
Tea & Snacks Free of Cost
Mediclaim Rs. 50000/- (For Self+ Wife+2 Children)

Subraes Ssu=zwuKxKe DE/NSO

RECRUITMENT PROCESS:

Company Presentation -> Online Written Test -> Online Interview
Placement Drive Date: 07/06/2023

Timing: 10:00 AM



DOCUMENTS REQUIRED (In Joining):
i. PAN Card
ii. AADHAR Card
iii. 10t /12""Mark sheet
iv.  Board Certificate
v.  Diploma Semester wise Mark sheet and Certificate.

a. The interested students should fill their details at available Link:
https://forms.gle/hbwEgpxyChF1h8t66 on or before 06/06/2023 up to 06:00 PM, for attending
the online placement program.

b. The above notice has been shared from the authentic source like advertisements/print media/
newspaper/ journals/recruiters/ public/ private sectors. The aim of the institute is to make an
advanced level awareness of the vacancies in public as well as private sectors for recruitments/
placements of diploma students as per company’s recruitment policies. The students have to
complete the registration process on visiting the company website (career section) Or fill up the
recruiter’s formson their links as well as they have to fill the college registration form in complete
manner as per companynorms/HR policies. The recruitment/ placement programs are based on
online/ offline tests and interviews conducted by authorized officials. The placements/joining will
be only offered to those students who will qualify all the process. The college is helping hand for
students and taking best possible efforts for their brighter future. Remember, there is no any
shortcuts / easy way to have direct placements. The college is not fully responsible to the students
who will not able to get selected in thedesired company.

BITT HELP-DESK: All students are advised to make only WhatsApp messages on BITT helpline

WhatsApp No.- 9931080111. Students may send their feedbacks/suggestions/complaints through
WhatsApp only. No any call will be entertained on this no. in any cases.

With Best Wishes,
BITTP

For admission/Scholarship/Placement/Start-up/Entrepreneurship/Notices/Any details, Visit URL given
as: http://www.bittpolytechnic.com

/

Coordinator, DTPCIR

Copy to,
1. Hon’ble Chairman, BITTGOI
Principal
Assistant Registrar
All HoDs

Controller of Examinations
Accounts Department
Workshops

Library

Notice Board

Website

File
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BITT POLYTECHNI

(Approved by AICTE, New Delhi; Affiliated to Jharkhand University of Technology, Ranchi; Recognised by DHTE, Govt. of Jharkhand)

‘ 3 YRS. FULL-TIME POLYTECHNIC COURSE

v MECHANICAL ENGINEERING v CLOUD COMPUTING & BIG DATA
v ELECTRICAL ENGINEERING v COMPUTER ENGINEERING & loT
Al COMPUTER SCIENCE ENGINEERING | v CYBER SYSTEM & INFORMATION SECURITY

v CIVIL ENGINEERING v Al & MACHINE LEARNING
v ELECTRONICS & COMM. ENGINEERING

y

Eligibility: 10th / Matric / JCECEB / Lateral Entry - 12th Sc. (with Maths/1.Sc pass / 10+2 vocation / ITI

v BACHELORS'S IN COMPUTER APPLICATION
v BACHELORS'S OF BUSINESS ADMINISTRATION

BCA: Diploma/10+2/1.Sc/l.Coml/I.A. with 45% Marks & Maths, for Lateral Entry: University DCA or equivalent
BBA: 10+2/1.sc/.Com/I.A. (Minimum 45%, 40% for SC/ST/OBC)

9470193642

9905011011
9931080111
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Cooling the Planet

SUBROS LIMITED

LSubres

Established in 1985, Subros is the Largest Air Conditioning & Thermal Products company in India.
A Joint Venture company between

Subres €S SUZUKL DENSO

Suri’s (Indian Promoters)-36.79%,
Equity Distribution Denso-20%, Suzuki-11.96%, Public- -
31.25%

Company Profile.

Integrated Thermal Products Noida Plant
Business manufacturer for auto and non auto
products
Segments for Thermal Car, Bus, Truck, Tractor, Reefer, 2
products Railways and Home AC. Manesar Plant- Chennal Plant
Plants 8 Locations (Pan India Presence)
Technical Centre 2 Location(Noida)

Tool Engineering Centre =1 Location (Noida)

I1SO 14001,IATF 16949, !

OHSAS 18001 Manesar Plant-2 Technical Centre Tool Engineering Centre

44% (Passenger Car AC) i
DRIt shiages 52% (Truck Aircon/Blower) o
Gross Revenues Rs. 2500 Cr. (2022-23)

DSEC Nalagarh

Certifications
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Basic DOJO
Advanced DOJO
Mandatory Trainings

4

DAT Kaizens
(Apprentice) QcParticipation
Training
during the
SR Period

Entry Level

7

Cap filter fitting

Water leak test

DET (Regular
Employees)

GROWTH JOURNEY - DIPLOMA CA

Supervisory Development '

2nd Year
Onwards

Product Handling

4th Year
Onwards

Dy. Engineer Program
Regular Monozukari Advanced
E I TL Round Activity
mployees Zero Defect Activity
Mandatary Trainings Traini ngs
Process Oriented Trainings Duri ng the
Quality Oriented Traini .
DNJP 3rd Year Period
IMS
Monozukari Basic Onwards
Trainings
i Growth Journey of The
During the
- DAT/DET goes on based
Period

on performance and
can achieve bigger

heights in career upto

(Plant Head)

Successful Completion of Batch
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